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Disclaimer

This presentation is supported by Grant Number 90ET0502 from the ACF Office of 
Community Services, Community Services Block Grant within the Administration for Children 

and Families, a division of the U.S. Department of Health and Human Services. Neither the 
Administration for Children and Families nor any of its components operate, control, are 
responsible for, or necessarily endorse this presentation (including, without limitation, its 

content, technical infrastructure, and policies, and any services or tools provided). The 
opinions, findings, conclusions, and recommendations expressed are those of the author(s) 
and do not necessarily reflect the views of the Administration for Children and Families and 

the ACF Office of Community Services, Community Services Block Grant.



Collaborative on Economic Mobility 

Project Overview



Purpose

“The Collaborative on Economic Mobility is 
intended to highlight emerging and promising 
practices in economic mobility for low-income 

communities and to expand the capacity of the 
Community Action network to deliver services 

that promote economic mobility.”



What is Economic Mobility?

“The measure of how an individual or family’s 
economic well-being changes over time. The 

movement of an individual from a lower 
economic level to a higher economic level refers 
to upward mobility. The movement from a higher 
economic level to a lower economic level refers 

to downward mobility.”



Key Focus Areas

Workforce 
Development

High-Quality 
Education

Community-
Asset Building

Two Generation 
and Whole 

Family 
Approaches

Innovative 
Community 

Programs and 
Organizations



Promising Practices in Workforce Development

• Sector-based approaches that align training programs with 

the specific needs of key industries experiencing growth

• Employer engagement and demand-driven strategies 

• Hands-on experience and mentorship opportunities

• Integration of technology and digital literacy initiatives

• Entrepreneurship and small business development 



Apprenticeship as a Pathway to Economic Mobility

In today’s rapidly evolving job market, workforce development is key to 

building strong, resilient families and fostering long-term economic growth. 

It goes beyond simply filling job vacancies, it’s about creating meaningful 

career pathways that drive long-term economic growth. By investing in 

education and training, we empower individuals to: 

• Increase Earning Potential: Skilled workers command higher 

wages, improving financial stability. 

• Enhance Job Security: In-demand skills provide resilience in an 

ever-changing job market. 

• Contribute to Community Prosperity: A skilled workforce attracts 

businesses, driving growth and strengthening local economies. 

• Break Cycles of Poverty: Access to quality training creates 

opportunities for upward mobility.



“Apprenticeship represents a valuable 

investment in skills that can put workers on a 

proven path to the middle class while getting 

the job done for employers and businesses 

looking to grow and expand”

Source: The Federal Resources Playbook for Registered Apprenticeships | U.S. Department of Labor

https://www.apprenticeship.gov/sites/default/files/playbook.pdf


Exploring Apprenticeships as a 

Pathway to Economic Mobility



What are Apprenticeships?

• Include a blend of paid on-the-job training and 

classroom instruction aimed at preparing workers for 

skilled careers. 

• Provide workers with a practical, skills-based 

education that helps them secure good-paying jobs. 

• Allow workers to learn job skills while earning an 

income, experience wage progression throughout the 

skill-building process, and gain the opportunity to 

earn a widely recognized and portable certificate of 

completion and proficiency. 



Types of Apprenticeships





Benefits of a Registered Apprenticeship Program

For Employers 

• Creates a reliable pipeline of qualified, 
job-ready workers.

• Apprentices who are actively engaged 
in hands-on learning, tend to be more 
committed and are more likely to stay 
with the organization long-term.

• Employers experience Return on 
Investment (ROI) through increased 
productivity, reduced turnover, and the 
development of a highly skilled 
workforce.

For Career Seekers

• Allows individuals to receive a 
paycheck while building valuable skills 
and on-the-job experience. 

• Provides the opportunity to earn a 
nationally recognized, portable 
credential that validates their expertise 
and enhances their career flexibility 
across industries and locations. 

• Supports long-term career pathways, 
often leading to opportunities for 
career advancement. 



Benefits of a Pre-Apprenticeship

• Bridge to Registered Apprenticeships: Designed to prepare 

individuals to enter and succeed in Registered Apprenticeship 

Programs (RAPs).

• Industry-Relevant Training: Curriculum based on industry 

standards, taught by qualified instructors.

• Hands-on Experience: Provides practical, simulated real-world 

training environments.

• Career Exploration: Offers a "pre-vetting" opportunity for 

individuals exploring career paths. 

• Foundational Skill Development: Focuses on building 

essential skills for success in advanced training. 

• Comprehensive Support Services: Stipends, Career Guidance 

& Mentorship, Transportation Assistance, Childcare Assistance, 

Housing Support, Academic Tutoring (e.g., Math), Industry-

Recognized Credentials (e.g., CPR), Soft Skills & 

Professionalism Training



Action Steps for Implementation

Conduct research to determine in demand skills, emerging industries, and current 
apprenticeship opportunities in your community/region.

Identify Industry Needs

Build partnerships with local businesses and major employers in the community to 
develop apprenticeship opportunities

Engage Employers

Build partnerships with local schools, technical colleges, and community colleges to 
create pathways and support for apprenticeship candidates.

Collaborate with Educational 
Institutions

Find new apprenticeship partners in your area by using the Apprenticeship Partner 
Finder.

Seek Out New Partners 

Explore grant opportunities and identify programs and services you already have that 
could be leveraged with new or existing funding streams. 

Secure Funding

Design a structured program that satisfies the apprenticeship elements needed to meet 
the recommended standards

Develop Program Structure

Raise awareness of your agency’s supportive services for apprenticeship programs and 
encourage promotion of these available workforce opportunities.

Engage the Community

Implement a screening process for recruiting and selecting interested apprenticeship 
candidates.

Recruit and Screen 
Participants

Regularly assess program effectiveness, collect feedback from employers and 
apprentices, and adjust as needed. 

Evaluate and Improve



Exploring Apprenticeships in 

Community Action Agencies



Wayne County Criminal Justice Center













Building on the 
Strengths of 

Community Action 
Agencies



Tools and Resources



Sec. 4. Expanding Registered Apprenticeships. Within 120 days of the date of this order (April 23, 
2025), the Secretary of Labor, the Secretary of Commerce, and the Secretary of Education shall 
submit…a plan to reach and surpass 1 million new active apprentices. That plan shall identify the 
following:

• Avenues to expand Registered Apprenticeships to new industries and occupations, including 
high-growth and emerging sectors.

• Measures to scale this proven model across the country, improve its efficiency, and provide 
consistent support to program participants.

• Opportunities, including through the Carl D. Perkins Career and Technical Education (Perkins V) 
Act and Federal student aid, to enhance connections between the education system and 
Registered Apprenticeships.



Upcoming Funding Opportunity

Industry-Driven Skills Training Fund:

• Grants of up to $8 million will be awarded to State Workforce 

Agencies to establish and administer training funds that encourage 

businesses to create and expand innovative training programs. 

• These programs will help make sure both new hires and workers with 

more experience are able to gain the critical skills they need to meet 

the evolving workforce demands of their industries.

• Priority industries for the grants include artificial intelligence 

infrastructure, advanced manufacturing, nuclear energy, domestic 

mineral production, and information technology. 

• Additionally, the department intends to award at least $5 million to 

build a pipeline of skilled American workers in the shipbuilding 

industry.

Current Closing Date for Applications: September 5th 2025 

Applications must be submitted electronically no later than 11:59 pm ET.

Source: US Department of Labor announces availability of $30M in grants to train American workers for jobs in high demand, emerging industries

https://tinyurl.com/SkillsTrainingFund

For More Information:

https://www.dol.gov/newsroom/releases/eta/eta20250811
https://www.dol.gov/newsroom/releases/eta/eta20250811
https://www.dol.gov/newsroom/releases/eta/eta20250811


Apprenticeship Resources

• Workforce Development Board Finder

• Apprenticeships for America

• Apprenticeship Standards

• The Federal Resources Playbook for 

Registered Apprenticeship

https://www.careeronestop.org/LocalHelp/WorkforceDevelopment/find-workforce-development-boards.aspx
https://www.careeronestop.org/LocalHelp/WorkforceDevelopment/find-workforce-development-boards.aspx
https://apprenticeshipsforamerica.org/
https://apprenticeshipsforamerica.org/
https://apprenticeshipstandards.org/
https://apprenticeshipstandards.org/
https://www.apprenticeship.gov/sites/default/files/playbook.pdf
https://www.apprenticeship.gov/sites/default/files/playbook.pdf
https://www.apprenticeship.gov/sites/default/files/playbook.pdf












We want to hear from you!

We would love to hear about 

your experience in today’s 

conference training. Please 

take a moment to complete 
the survey.

tinyurl.com/CEMApprenticeshipSurvey
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